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Equality Monitoring 

EQUAL OPPORTUNITIES RECRUITMENT MONITORING FORM

STRICTLY CONFIDENTIAL 

Please send this form separate from your application form
This form is for monitoring purposes only. It will be added to our HR records under the strictest confidence and will not form any part of the interview process. 

Crossroads Derbyshire will not discriminate against any applicant or employee, on the grounds of age, race, disability, marital status, religion or faith or sexual orientation. From this we can ensure we are reaching a wide demographic of people and help us to develop our policies and procedures in regards to equality and diversity issues.

	Name: 
	
	Date:
	

	Position applied for: 
	


	Date of Birth : 
	(DD/MM/YYYY)

	Marital Status (please tick one)
	Single
	

	
	Married
	

	
	Divorced
	

	
	Other 
	

	
	Please specify:

	Nationality
	

	How would you describe your ethnic origin? (please tick one)

	1.Asian or Asian British
	2. Black or Black British 

	1a. Indian
	
	2a. African 
	

	1b. Pakistani 
	
	2b. Caribbean
	

	1c. Bangladeshi
	
	2c. Any other Black Background (please specify)
	

	1d. Chinese 
	
	4. Mixed
	

	1e. Other Asian Background (please specify 
	
	4a. White & Black Caribbean
	

	3. White 
	4b. White & Black African
	

	3a. British 
	
	4c. White & Asian
	

	3b. Irish
	
	4d. Asian & Black 
	

	3c. European 
	
	5. Other Ethnic Group

	3d. Other White Background (please specify) 
	
	Please Specify 
	


	Disability is defined by the Disability Discrimination Act as;

A physical or mental impairment, which has a substantial and long term adverse effect on a person’s ability to carry out normal day-to-day activities. The disability could be physical, sensory or mental and must be expected to last at least 12 months 

	Are you a disabled person as defined by the Disability Discrimination Act? 
	Yes
	No

	
	
	

	If you have answered yes please tick which of the following apply (you may tick more than one):

	A physical Impairment:
	
	A hearing impairment
	

	A Specific Learning difficulty(e.g. dyslexia)
	
	Mental Health Issues
	

	A Visual Impairment 
	
	A Learning Difficulty
	

	How would you describe your religion or belief? (please tick one)

	Christian 
	
	Hindu
	

	Muslim
	
	Jewish
	

	Buddhist
	
	Atheist
	

	Sikh
	
	Other
	

	None
	
	Prefer not to say 
	

	What of the following describes your sexual orientation?

	Heterosexual
	
	Bi-Sexual
	

	Lesbian
	
	Other
	

	Prefer not to disclose:
	
	
	

	Where did you learn of this post?
	


REHABILITATION OF OFFENDERS ACT 1975 (EXEMPTIONS) ORDER 1975

Due to the nature of the work for which you are applying, which involves substantial access to children, this post is exempt from provision of Section 4(2) of the Rehabilitation of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1975 (Exemptions) Order 1975.  Applicants are therefore not entitled to withhold information about Convictions which for other purposes are ‘spent’ under the provisions of the Act.  In the event of employment any failure to disclose such convictions could result in dismissal or disciplinary action.  Any information given will be completely confidential.

In order to fulfil this requirement please provide these details:

	Name 
	

	Job Title 
	

	Have you had any criminal convictions including motoring offences (other than parking offences)? Spent or otherwise; or any pending court cases.   Please give details:

	

	If you have had no convictions please write the word ‘none’

	I agree to my details being passed on to the Police so that a check can be made.

	Signed:


	Date:


Please email your completed application form to: admin@crossroadsderbyshire.org
 (Alternatively you can post your application to:

Mrs Julie Ferguson, 
Crossroads Derbyshire,

P.O.Box 22, Glossop, Derbyshire, SK13 8AE)

