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CROSSROADS DERBYSHIRE
Equality Monitoring Form
Staff, Volunteer and Trustee Applicants
Strictly Confidential
Crossroads Derbyshire is committed to promoting equality, diversity, inclusion and anti-racist practice across our workforce, volunteer team and Board of Trustees. We monitor the diversity of applicants to help us:
· Identify and address barriers to recruitment.
· Monitor the effectiveness of our equality and inclusion activities.
· Review representation within our workforce and governance.
· Improve accessibility and fairness in recruitment processes.
· Meet our obligations under the Equality Act 2010.
Completion of this form is voluntary. Information provided will be used for monitoring purposes only and will not form part of the recruitment or selection process.
Data will be held securely and processed in accordance with UK GDPR and the Data Protection Act 2018.
☐ I prefer not to complete this form
Position Applied For: 			______________________
Application Reference (if applicable): 	______________________
Date: ______________________

1. Age
Please indicate your age group:
☐ Under 25
☐ 25-34
☐ 35-44
☐ 45-54
☐ 55-64
☐ 65+
☐ Prefer not to say


2. Sex
What is your sex?
☐ Female
☐ Male
☐ Prefer to self-describe: __________________
☐ Prefer not to say

3. Gender Identity (Optional)
Is your gender identity the same as the sex you were assigned at birth?
☐ Yes
☐ No
☐ Prefer not to say

4. Ethnic Group
Which best describes your ethnic group?
White
☐ English, Welsh, Scottish, Northern Irish or British
☐ Irish
☐ Gypsy or Irish Traveller
☐ Roma
☐ Any other White background
Mixed or Multiple Ethnic Groups
☐ White and Black Caribbean
☐ White and Black African
☐ White and Asian
☐ Any other Mixed or Multiple ethnic background
Asian or Asian British
☐ Indian
☐ Pakistani
☐ Bangladeshi
☐ Chinese
☐ Any other Asian background
Black, Black British, Caribbean or African
☐ African
☐ Caribbean
☐ Any other Black background
Other Ethnic Group
☐ Arab
☐ Any other ethnic group
☐ Prefer not to say
If you selected "other", please specify:


5. Disability
Under the Equality Act 2010, do you consider yourself to have a disability?
☐ Yes
☐ No
☐ Prefer not to say
If yes, please indicate any categories that apply (optional):
☐ Physical impairment or mobility condition
☐ Sensory impairment (hearing)
☐ Sensory impairment (visual)
☐ Long-term health condition
☐ Mental health condition
☐ Learning disability
☐ Specific learning difference (e.g. dyslexia, dyspraxia)
☐ Neurodivergent condition (e.g. autism, ADHD)
☐ Other disability or impairment
☐ Prefer not to say

6. Religion or Belief
What is your religion or belief?
☐ No religion
☐ Christian
☐ Buddhist
☐ Hindu
☐ Jewish
☐ Muslim
☐ Sikh
☐ Any other religion
☐ Prefer not to say
If other, please specify:


7. Sexual Orientation
Which of the following best describes your sexual orientation?
☐ Heterosexual / Straight
☐ Gay Man
☐ Lesbian / Gay Woman
☐ Bisexual
☐ Pansexual
☐ Asexual
☐ Prefer to self-describe: __________________
☐ Prefer not to say

8. Caring Responsibilities (Optional)
Do you have regular caring responsibilities for:
☐ Child(ren)
☐ Adult relative
☐ Disabled family member
☐ Elderly relative
☐ None
☐ Prefer not to say

9. Accessibility and Reasonable Adjustments
Do you require any reasonable adjustments during recruitment, induction, trustee meetings, training or employment?
☐ Yes
☐ No
☐ Prefer not to say
If yes, please tell us what adjustments may help:


10. How Did You Hear About This Opportunity?
☐ Crossroads Derbyshire Website
☐ Social Media
☐ CharityJob
☐ Indeed
☐ Local Press
☐ Volunteer Centre
☐ Word of Mouth
☐ Community Organisation
☐ Professional Network
☐ Other
Please specify:

Trustee Applicants Only (Optional)
To help us understand whether our governance reflects the communities we serve:
Do you have lived experience of any of the following?
(Completion is voluntary and will not affect your application.)
☐ Domestic abuse
☐ Caring responsibilities
☐ Disability
☐ Experience of marginalisation or discrimination
☐ Other relevant lived experience
☐ Prefer not to say

Privacy Notice
Information collected through this form:
· Will be used only for equality monitoring purposes.
· Will not be shared with recruiting managers during shortlisting or interview decisions.
· Will be reported only in anonymised or aggregated format.
· Will be retained and processed in accordance with Crossroads Derbyshire's Data Protection and Equality Policies.
· May be used to identify under-representation and inform future recruitment, accessibility and inclusion initiatives. 
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